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University prevails In sex 
discrimination faculty suit 
By Susan Balrley 
A sex discrimination case filed 
against EMU by five women facul­
ty members was dismissed in U.S. 
District Court in Detroit June 22 
by Judge Bernard Friedman. 
Outside trial counsel for EMU, 
Walter B. Connolly Jr. of Miller, 
Canfield, Paddock and Stone, had 
requested a directed verdict after 
the plaintiffs' case concluded that 
day. After a two and one-half hour 
recess, Friedman handed down his 
decision, dismissing the case. 
The suit, which alleged that five 
individual women faculty members 
receive disproportionately lower 
wages than their male counterparts 
because they are female, was ori­
ginally filed in 1989. The hearing 
for the case began April 15, 1992, 
was recessed in May and resumed 
June 22. 
David Tummany, assistant vice 
president for personnel in EMU's 
Academic Affairs Division, said the 
decision vindicated the University's 
"We knew that we had 
not discriminated on the 
basis of sex or any other 
impermissible factor.'' 
-Tumm.any 
position. "We knew that we hE.d 
not discriminated on the basis of 
sex or any other impermissible fac­
tor," he said. "The fact is that the 
market outpaces internal increE.SCs 
and market is a justifiable factor in 
hiring determinations." 
Tummany also said it was gratify­
ing to see the Department of Labor 
study (conducted in the late 1970s, 
which suggested some inequity) ex­
cluded from the evidence. "It was 
so flawed, it would not have had 
substantiating value. That was ,1 
field investigation, which never 
underwent the scrutiny of the 
typical review process," he said. 
Attorney Connolly said he felt 
the case was one of the most 
significant cases tried in Michigan 
involving a university. "Had the 
University not prevailed, the 
economic implications would have 
been substantial and devastating," 
he said. 
Connolly also said he believed 
Judge Friedman was correct in 
stating that the marketplace and the 
collective bargaining agreement 
drives compensation. 
"Clearly, university compensation 
systems are established involving 
multiple factors that have nothing to 
do with gender," said Co-Counsel 
John Willems of Miller, Paddock, 
Canfield and Stone. "This case will 
have broad ramifications for all 
universities, not only in this state, 
but throughout the country." 
Also representing the University 
in the case was EMU's general 
counsel, Kenneth McKanders. 
Campus Capsules ____ _ 
Managers And Supervisors 
ffi>rbhop Planned On ADA 
The Human Resources Depart­
ment is sponsoring two sessions of 
a half-day workshop titled "The 
Americans with Disabilities Act: 
What Managers and Supervisors 
Need To Know" Monday, July 20, 
at 7:45 a.m. and 12:45 p.m. at the 
Corporate Education Center. 
The workshop will help ad­
ministrators understand the new law 
and its effect on personnel prac­
tices. It will provide a clear 
understanding of how the ADA will 
address the employablity and poten­
tial of disabled people. 
The workshop also will explore 
the background of the ADA. the 
legal issues involved and the bar­
riers to employment of people with 
disabilities. 
Presenters will include Megan P. 
Norris, an attorney with the labor 
and employment law department of 
Miller, Canfield, Paddock and 
Stone; and Pat Cannon, executive 
director of the Michigan Commis­
sion on Handicapper Concerns. 
All AP and PT staff members 
with supervisory responsibilities are 
strongly encouraged to attend. 
For more information or to 
register, call 7-4249. 
Alumni Association To Host 
Annual Golf/Tunnis Outing 
The EMU Alumni Association 
will sponsor its second annual 
"Fun in the Sun" golf and tennis 
outing Friday, July 24, at the 
Huron Golf Club/Radisson Resort 
in Ypsilanti Township. 
Alumni and friends of the Uni­
versity, as well as faculty and staff, 
will tee off for 18 holes of golf or 
play a day of round-robin tennis, 
followed by a dinner and awards 
program in the Huron Golf 
Clubhouse. 
The $100 per person golf fee in­
cludes greens fees, a cart, on­
course refreshments, dinner and 
priz.es. Tennis players will pay )40 
each for the tennis competition, 
refreshments, dinner and priz.es or 
$25 for tennis only. 
Among the major priz.es bei� 
offered is a car from Jack Webb 
Chevrolet/Geo for any golfer wtio 
shoots a hole-in-one (professiorml 
golfers not eligible) and Northwest 
Airlines tickets to anywhere in !he 
continental United States sponsored 
by Uniglobe Breakaway Travel. 
Registration for golf will begin at 
10:30 a.m. at the clubhouse while 
tennis registration will begin at 11 
a.m. at the Radisson Resort ten..."lis 
::ourts. 
The golf tournament will begin 
with a shotgun start at 12:30 p.m. 
lnd tennis competition will begin at 
noon with the championship match 
,cheduled for 4:30 p.m. A "codc­
:ails courtsi4e" cash bar reception 
.vill start at 6 p.m. followed by a 
,uffet dinner at 7 p.m. at the 
dub house. 
For reservation information, call 
3MU's Alumni Relations Office at 
i�250. 
"'l"ominations Are Sought 
For 'leaching Awards 
Nominations now are being 
;ought for the EMU Alumni As30-
ciation Teaching Excellence 
.\wards, which honor faculty 
members for outstanding teachi�. 
As many as seven awards will be 
presented during Homecoming, 
Sept. 26, with at least three reci­
pients from the College of Arts md 
Sciences, EMU's largest, and at 
least one recipient from each of the 
other four colleges. 
All faculty members who have 
leld a full-time appointment for 
t:tree or more years are eligible, 
Lnless they have won the award 
._,ithin the past five years. 
Nominations may be submittec 
ty alumni, graduate students and 
Lndergraduates with senior statm. 
�election is based on the quality of 
the nomination, not the number 
received for one individual. 
For further nomination informa­
tion, call the Alumni Relations Of­
fice at 7-0250. 
Nominations are due in that of­
fice by Aug. 7. 
Workshop To Focus On 
Coping With Anger 
The next program in EMU's 
Employee Wellness series will be a 
workshop on dealing with anger 
titled "I'm So Mad I Can't Toke it 
Anymore" Wednesday, July 15, at 
noon in Room 300 Snow Health 
Center. 
Presented by Judy Cavell, health 
educator for the Wayne County 
Regional Educational Services 
Agency, the brown bag luncheon 
will look at understanding and cop­
ing with angry feelings in ourselves 
and others as well as ways to com­
municate anger in socially accep­
table ways. 
To register, call the Employee 
Assistance Program office at 7-1109. 
WEMU Unveils New 
Saturday Lineup 
WEMU-FM (89.1) has announced 
a completely new Saturday music 
program lineup to be unveiled 
Saturday, July 4, beginning at 11 
a.m. just after National Public 
Radio's "Weekend Edition" and 
"Car Tulk" programs. 
John "Oz" Assenmacher will 
lead of the new schedule with an 11 
a.m. swing/big band show followed 
at I p.m. by Dr. Alberto Nacif and 
a Latin/salsa program. Peter 
Brown's "World Dance Party" will 
move to 3 p.m., followed by NPR's 
"All Things Considered" at 6 p.m. 
Mary Ellen Cain follows at 7 p.m. 
with her folk program and Gene 
Elzy returns with his "Music for 
Modems" show at 9 p.m. Doug 
Cameron will close out the new 
lineup with his new bebop program 
from 11 p.m. to l a.m. 
s120 mllllon budget 
OK'd for 1992·95 
A $120 million operating budget 
for the University for 1992-93 was 
approved by the Board of Regents 
June 25. 
The $120,228,296 budget repre­
sents a 3.4 percent increase over 
last year's budget. It incorporates 
$5.46 million for faculty and staff 
compensation increases, consistent 
with negotiated contracts; an in­
crease of $1.96 million for program 
improvements, scholarships/finan­
cial aid and operations; and $3.45 
million in budget reductions, 
needed to balance the budget. 
Negotiated compensation in­
creases, ranging from 5 to 6 per­
cent for faculty and staff, are pro­
jected to cost $4.35 million in 
1992-93, while associated benefit 
costs, including the transfer of the 
balance of the full annual cost of 
the Michigan Public School Em­
ployee Retirement System program 
to the University, will cost an 
estimated $1.1 million. 
The net reduction in staff will be 
28. 7 full-time-equated positions, or 
a 3.4 percent reduction in staffing. 
This includes a reduction of 36.2 
staff positions offset by the addition 
of 7.5 positions to support program 
improvements and the conversion of 
internal service operations to the 
General Fund. 
Ten of the staff positions elimi­
nated are senior administrative 
posts, which, when combined with 
the elimination of four other ad­
ministrative positions, reduce the 
non-bargained-for salary budget by 
2.3 percent. 
As a result of staff reductions 
and the scheduled compensation in­
creases, there will be a net increase 
in the staff salary budget of 
$447,000. 
Faculty reductions, occurring en­
tirely in Continuing Education, 
total 13.5 full-time-equated positions 
or 1.3 percent of all faculty. How­
ever, there will be a net increase of 
9.7 faculty positions for instruc­
tional, research and service pro­
grams, wi� nine of those FTE 
positions allocated to the College of 
Education to meet National Council 
for Accreditation of Teacher Educa­
tion requirements. 
The budget also provides for 31 
sabbatical leaves, an increase of 11 
when compared with the current 
year. 
Balancing negotiated faculty 
salary increases, with a reduced 
faculty budget of $300,000 and 
reduction of 16 tenure-track posi­
tions to increase FTE faculty posi-
Continued on page 4 
All state schools 
have budget woes 
By Debra McLean 
Because much of EMU's current 
budget strife is the result of ever­
dwindling state funding, it's no sur­
prise that Michigan's other public 
universities are experiencing similar 
woes. 
Some, in fact, have been much 
harder hit by the budget ax than 
EMU. Central Michigan University, 
for example, has already gone 
through two phases of budget cuts 
totaling $2.6 million in the first 
phase and another $3 million in the 
second. Those cuts included the 
elimination of some 100 staff posi­
tions, resulting in approximately 50 
layoffs, according to Rae 
Goldsmith, CMU director of public 
relations. 
"We've gone through these first 
two phases and now we're looking 
at a third phase of budget cuts for 
1993-94 so we can balance our 
budget," she said. 
And with no one predicting a 
sudden turnaround in state funding, 
the cuts Central and other schools 
are implementing are not meant for 
the short term. "The goal is per­
manent budget cuts," Goldsmith 
said. "We're cutting staff, expenses 
and not adding a lot of new ex­
penses." 
CMU has requested a salary 
freeze for one year for 1992-93, 
which so far has been accepted by 
senior officers, administrative/pro­
fessionals, clericals and off-campus 
employees; two additional employee 
groups are still negotiating the 
freeze request. 
Central also will raise its tuition 
8.9 percent next year. 
While the University of Michigan 
hasn't sent its 1992-93 budget to its 
board of regents yet, they'll do so 
this month, officials there say it 
isn't likely to show much increase 
over last year. 
"We're looking at zero increase 
in the budget," said Joe Owsley, 
director of news and information 
services at U-M. "While our 
budget isn't nailed down yet, we 
expect it to be fairly tight. We may 
or may not have any raises this 
year." 
Continued on page l 
Union 
to get 
Wendy's 
The Board of Regents approved 
contracts for the operation of a 
Wendy's restaurant and Club Cap­
puccino coffee shop in McKcrtny 
Union June 25. 
Both contracts are in accordance 
with a 1987 resolution through 
which the EMU regents approved a 
master plan to develop retail space 
and a food mall in McKcnny 
Union. 
Stanton and Associates, which 
owns 28 area Wendy's franchises, 
was the successful bidder from a 
field of several hamburger fran­
chises from whom the University 
solicited proposals. 
The new Wendy's will be located 
in the space formerly occupied by 
Dr. Eats, a University-operated fmt 
food outlet. 
Continued on page 4 
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averaging 9.1% for undergrads 
Tuition rate increases averaging 
9.1 percent for undergraduate stu­
dents and 9.6 percent for graduate 
students were approved by the 
Board of Regents June 25. 
For resident undergraduate stu­
dents, the increases will be 8.86 
percent for 100- to 200-level 
courses, from the current $70 to 
$76.50 per credit hour; and 9.34 
percent for 300- and 400-level 
courses, from $74.25 to $81.50 per 
credit hour. 
These increases will result in a 
cost increase for full-time .resident 
undergraduates ranging from $205 
to $227 per year in the 1992-93 
academic year, with tuition ranging 
from $2,513 to $2,668 per year. 
At the graduate level, resident 
tuition will increase 9.6 percent, 
from $100 to $110 per credit hour, 
resulting in a cost increase of $242 
for a full-time student. Full-time 
tuition costs at the master's level 
will be $2,768 per year while full­
time doctoral students will pay 
$2,314. 
Full-time students are defined as 
those taking 31 credit hours per 
year at the undergraduate level, 24 
credits at the master's level and 16 
at the doctoral level. 
Non-resident undergraduate tui­
tion rates will increase 9.92 percent 
for lower-level undergraduate 
courses, rising from $178 to $196 
per credit hour; and 9.98 percent 
for upper-level courses, from $187 
to $206 per credit hour. 
Non-resident graduate students 
will pay 9.61 percent more next 
year, with that tuition increasing 
from $235 to $258 per credit hour. 
Based on a planned enrollment of 
5(,(),040 student credit hours, tuition 
revenues will total $51,993,848 with 
these increases, including Continu­
ing Education tuition revenue. 
When compared to the revenue cal­
culated at current tuition rates, the 
increase will generate an additional 
$4.05 million, an 8.5 percent 
revenue increase. 
Those tuition revenues will fund 
approximately 43 percent of EMU's 
1992-93 operating budget, an in­
crease from 40.5 percent in 
1991-92. 
In addition to the tuition in­
creases, the board approved that a 
surcharge for doctoral students be 
maintained at its current 25 percent 
of the credit hour charge, and that 
the current registration fees be 
maintained at $40 each for the fall 
and winter semesters and $30 each 
Continued on page 4 
S29.& mllllon Auxlllary budget OK'd 
An Auxiliary Fund operating 
budget of $29,569,842 was approved 
by the Board of Regents at its 
special meeting June 25. 
The budget for EMU's self­
supporting entities projects 
$29,569,842 in gross revenues and 
$29,245,413 in expenses, resulting 
in an anticipated net of $324,429. 
The budget assumes an enroll­
ment of 18,887 full-time�uivalent 
students and credit hour production 
of 526,040 semester hours, ex­
cluding hours generated through 
Continuing Education. Anticipating 
an enrollment decline and con­
sidering the depressed economy, it 
also is based on a projected resi­
dence hall occupancy of 3,878 
students, which is a decrease of 1.5 
percent when compared with this 
year, and a 93 percent apartment 
occupancy rate. 
Using the Detroit Consumer 
Price Index, other budgetary as­
sumptions include increases of: 3 to 
5 percent in various energy con­
sumption rates and O to 4.5 percent 
in various energy unit prices; 3.2 
percent in dining supplies and other 
services, supplies and materials 
Budget woes 
Continued rrom page 1 
Owsley said the U-M had 
numerous positions eliminated 
throughout the past year, resulting 
in "200 to 300 (employees) per­
manently out of jobs." 
While U-M also hasn't submitted 
a tuition increase request to its 
board, Owsley said he expects it to 
be under 10 percent. "There's 
always an effort to keep it below 
that," he said. 
While officials at Western 
Michigan University say they aren't 
using the "L-word" yet, meaning 
layoffs, it has been discussed as 
they, too, face the need to trim 
their budget. 
"Layoffs are not looming on the 
immediate homon, but it's been 
mentioned," said Joe Gagie, ex­
ecutive director of public relations 
and communications. 
"We've already identified about 
$4 million in cuts (from the 
1992-93 budget) and we'll wait until 
fall to see what enrollment does 
(before implementing them)," he 
said. 
While WMU is projecting an 
enrollment decline, which will 
mean a significant budget shortfall, 
stable enrollments over this year 
will still leave a $3.4 million 
shortfall," Gagie said. 
WMU also implemented a hiring 
freeze June 15, effective "until fur­
ther notice," will raise tuition 7.9 to 
12.5 percent, and asked four 
bargained-for employee groups to 
take only 1/2 their pay raises or 
defer the raises until Jan. 1. "All 
four unions declined," Gagie said. 
Senior administrators at WMU will 
get raises this year from a 5 per­
cent salary pool, but the University 
costs; and 4.5 percent in food and 
printing supplies costs. A 2.5 per­
cent increase in student help costs 
also is budgeted. 
By program area, the 1992-93 
budget goals are $21,212,873 in 
gross revenues for University Hous­
ing, Dining, Union and Con­
ferences, with no net; $1,914,549 in 
gross revenues for University 
Health Services, netting $645; 
$313,358 for Student Media, netting 
$7,456; $31,3(,() for Licensing and 
Campus Life, netting $3,141; 
$415,692 for the Library Copy 
Center and Apple Computer sales, 
netting $9,596; $1,242,363 in gross 
revenues for University Publica­
tions, netting $39,233; $2,050,686 
for the Corporate Education Center 
and Huron Golf Club, netting 
$109,184; $929,754 in gross 
revenues for the Institute for Cor­
porate Learning, netting $133,028; 
$1,390,969 for Parking and Paving, 
netting $16,081; and $68,238 in 
gross revenues for the Kresge En­
vironmental Education Center, net­
ting $6,065. 
Auxiliary staffing changes will 
result in a net loss of 4.07 full-time 
president will not take a raise. 
Oakland University and Wayne 
State University seem to be 
weathering their budget situations 
better than other schools, but both 
are looking at spending reductions 
as diligently as everyone else. 
Wayne State's budget for 1992-93 
will go to its board this month, as 
well, and it, too, is expected to be 
a "no-growth budget," said Bob 
Wartner, director of media 
relations. 
"Still,'' he added, "our costs go 
up even if we don't do anything 
new at all." 
One reason for that at all schools 
is personnel compensation costs, 
particularly among unionized 
employees whose contracts are set 
years before a budget crisis occurs. 
"We bargain with 10 different 
unions on this campus and we 
haven't had any raises yet, but it's 
all still being negotiated,'' Wartner 
said. 
Wayne's proposed tuition increase 
for next year, 6 percent, is the 
lowest in the state. 
Wartner attributes the relatively 
good budget picture at Wayne to a 
president who inherited a huge 
deficit 10 years ago and doesn't 
want to experience that again. 
"The current president has been 
paying close attention to the budget 
since he got here 10 years ago 
when we had a $12 million deficit," 
Wartner said. "Budget management 
has been very important to him." 
Oakland University's situation 
looks pretty good right now, too, 
but there's not a lot of room for 
compromise in their budget either. 
"Each unit at t.he university was 
equivalent positions, resulting in 
236.43 total Fl'E. 
General Fund positions to be 
transferred to the Auxiliary Fund in 
1992-93 are: 0.75 full-time­
equivalent mental health counselor 
in University Health Services; 0.75 
Fl'E director of McKenny Union 
and University Conferences and .23 
Fl'E director of Equity Programs, 
both in Housing, Dining, Union 
and Conferences; and one Fl'E 
safety dispatcher in Parking and 
Paving. 
New positions in the Auxiliary 
Fund are one Fl'E physician in 
Health Services; and one FfE 
groundskeeper and 0.5 Fl'E clerk, 
both in Parking and Paving. 
Staff reductions which carried an 
indirect administrative expense are 
those of a senior secretary, 
associate vice president in Universi­
ty Marketing and Student Affairs 
and assistant to the director of 
Housing and Dining Service, total­
ing three FrE. 
Other staff reductions were 6.3 
FfE, all in the Institute for Cor­
porate Learning. 
asked to come up with some 
sacrifices, including position 
eliminations," said Oakland's News 
Director Jim Llewellyn. "A few 
layoffs have occurred, but none in 
the faculty. The budget is balanced, 
but it's pretty precarious." 
Oakland had a hiring freeze for 
most of the past year and seated a 
special committee to look at every 
request to fill a position and ap­
prove it. "We've saved a great deal 
on that because you really had to 
make a case that you could not do 
your job if this position wasn't 
filled," Llewellyn said. 
OU also had a year-long freeze 
on all out-of-state travel, except by 
faculty traveling on grant monies; 
and a freeze on all non-academic 
equipment purchases, prompting 
Llewellyn to note that, "car phones 
are really frowned on around here." 
In addition, OU raised its tuition 
8.52 percent for undergrads and 9.8 
percent for graduate students, and 
didn't wait until fall for the new 
rates to take effect. 
"Both of those increases went in­
to effect for summer, "Llewellyn 
said. "We did not wait until fall 
and this isn't the first time we've 
done that." 
While Oakland hasn't asked any 
employee groups to forego pay 
raises for the 1992-93 year, ad­
ministrators there will receive 
raises on a merit plan from a 
salary pool totaling only 3.75 per­
cent of their combined salaries. 
"We're in the same boat as 
everybody else is, the state just 
isn't funding at the level we need," 
Llewellyn said. "We'll be O.K., but 
it's going to be a really tight year." 
47 faculty members 
receive promotions 
The Board of Regents approved 
the promotions of 47 faculty 
members at its special meeting June 
25. 
The promotions, effective Sept. 
1, include three from the rank of 
instructor to assistant professor, 25 
from assistant professor to associate 
professor and 19 from associate 
professor to full professor. 
Of those promoted, 21 are faculty 
in the College of Arts and 
Sciences, 12 are in the College of 
Education, six are in the College of 
Health and Human Services, four 
are in the College of Technology, 
three are in the College of Business 
and one is in Learning Resources 
and Technologies (University 
Library). 
Those promoted to full professor 
and their academic departments 
are: Gary C. Banks, Health, 
Physical Education, Recreation and 
Dance; Alice W. Callum, Business 
and Industrial Education; Dr. 
Timothy B. Carroll, Mathematics; 
Dr. Gabriel Cherem, Geography 
and Geology; Dr. Helen Ditzhazy, 
Leadership and Counseling; Dr. 
Wayne Hanewicz, Interdisciplinary 
Technology; Dr. Gary L. Hannan, 
Biology; Dr. Thomas P. Hennings, 
English Language and Literature; 
Dr. Stuart D. Henry, Sociology, 
Anthropology and Criminology; Dr. 
Don A. Ifill, Social Work; and Dr. 
Kemper Moreland, Economics. 
Also promoted to full professor 
were: Twyla Mueller Racz, Learn­
ing Resources and Technologies; 
Dr. Sharon A. Robertson, Foreign 
Languages and Bilingual Studies; 
Dr. Raymond A. Rosenfeld, 
�litical Science; Gary M. Victor, 
Marketing; Dr. Michael Vogt, 
Economics; Dr. Fraya W. Wagner, 
Management; Dr. Judith C. 
Williston, Human, Environmental 
and Consumer Resources; and 
Marjorie Ziefert, Social Work. 
Promoted to associate professor 
are: Dr. William Brozo, Teacher 
F.ducation; Pauline W. Buchanan, 
Human, Environmental and Con­
sumer Resources; Dr. Carole W. 
Gorenflo, Special Education; Dr. 
Geoffrey D. Hammill, Communica­
tion and Theatre Arts; Dr. Allen 
Kurta, Biology; Gerald Lawver, In­
terdisciplinary Technology; Dr. 
Rebecca A. Martusewicz, Teacher 
Education; Dr. Angela R. 
Massenberg, Special Education; 
Maureen McCormack, Teacher 
Education; Dr. Thomas L. 
McDole, Business and Industrial 
Education; and Dr. Joann 
McNamara, Health, Physical 
Education, Recreation and Dance. 
Also promoted to associate pro­
fessor were: Dr. Margaret Moore, 
Teacher Education; Virginia A. 
North, Human, Environmental and 
Consumer Resources; Dr. John A. 
Novak, Biology; 02. Karen Menke 
Paciorek, Teacher Education; Susan 
K .  Pfoutz, Nursing Education; 
Patricia A. �kay. Teacher Educa­
tion; Dr. Sue M. Ravenscroft, Ac.­
counting; Dr. Michael Reed, 
History and Philosophy; Dr. James 
A. Robinson, Communication and 
Theatre Arts; Dr. Daniel T. Seely, 
English Language and Literature; 
Karen Smith, Communication and 
Theatre Arts; Diane L. Stein­
Winder, Music; Dr. Francille Rusan 
Wilson, History and Philosophy; 
and Bonnie Wylo, Physics and 
Astronomy. 
Promoted to assistant professor 
were: Elaine R. Dunlap, English 
Language and Literature; Michael 
A. Tew, Communication and 
Theatre Arts; and Suz.anne Zelnik­
Geldys, Health, Physical Education, 
Recreation and Dance. 
EMU's faculty contract with the 
American Association of University 
Professors provides that promo­
tional pay-raise increments be add­
ed to a faculty member's base 
salary totaling $900 for promotion 
to assistant professor, $1,400 for 
associate professor and $1,800 for 
promotion to full professor. 
Regents Summary_ 
The EMU Board of Regents 
acted on the following agenda items 
at its special meeting June 25. The 
regents: 
- granted tenure to two faculty 
members, Dr. Wayne Hanewicz, 
associate professor in the Depart­
ment of Interdisciplinary 
Technology, and Diane L. Stein­
Winder, assistant professor of 
music. 
The regents had granted tenure to 
28 other faculty members at its last 
meeting in May. 
- authorhed the EMU ad­
ministration to contract with 
Conlin-Faber Travel in Ann Arbor 
to serve as the University's primary 
travel agency. 
In a resolution passed by the 
board, the regents acknowledged 
next year's percent reduction in 
travel expenditures, which will take 
effect July 1, but also noted the 
need "to continue to provide suffi­
cient travel opportunities in an ef­
fort to enhance the knowledge base, 
further the intellectual development 
and promote the education and 
training" of faculty and staff. 
The resolution also expressed the 
board's desire for maximum effi­
ciency within the travel budget and 
its recommendation to select a 
primary travel agency, Conlin­
Faber, as part of the University's 
efforts to realize travel savings 
through volume and other 
discounts. 
Conlin-Faber was one of four 
finalists selected for interview from 
10 area travel agencies, which 
responded to Request For Proposal 
documents mailed to 13 such agen­
cies. Information requested in the 
RFP included questions regarding 
the agency's experience, staffing 
levels, corporate travel volume, 
lowest rare guarantees and what 
specific or unique service the agen­
cy could offer to help maximiz.e the 
University's limited travel 
resources. 
Based on their interviews, the 
selection committee, composed of 
Executive Vice President Roy 
Wilbanks, Acting Vice President for 
Business and Finance Patrick 
Doyle, Purchasing Director Gary 
Reffitt and Center for Entrepreneur­
ship Director Patricia Weber, 
unanimously selected Conlin-Faber 
Travel for recommendation to the 
president and the board. 
In its selection of Conlin-Faber, 
the committee noted the agency's 
34 years of experience; $20 million 
in sales, of which 90 percent is 
corporate travel; its affiliation with 
Carlson Travel Network; its flight 
insurance; the number of accounts 
it currently services that are· similar 
in size to EMU; the average years 
of experience among its staff; and 
its monthly detailed traveled 
reports, among other features. 
- approved a 5 percent increase 
in the stipend amount paid to 
graduate assistants. 
The increase brings each stipend, 
paid for a 34-week, 20-hours-per­
week appointment, to $5,145. The 
last time GA stipends were in­
creased was in 1988. 
Tuition fees for graduate assis­
tants also are waived and they 
receive selected benefits. 
Graduate assistants are students 
pursuing advanced degrees who 
also teach, conduct research and/or 
supervise campus laboratories. 
The increase places EMU as 
eighth out of the 10 Mid-American 
Conference schools for GA stipend 
payments. 
The increase will require an ad­
ditional $72,520 funding for the 
1992-93 year. 
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Davis maintains University's history as llbrary archivist 
By Tiffany Anteau 
Eastern Michigan University's 
history, which predates the Civil 
War, is maintained in several small 
rooms in the University Archives 
and Special Collections Department 
of the University Ubrary. 
And University archivist Maria 
Davis, a library assistant, with a 
combination of detective work and 
good old fashioned persistence, can 
find anything from historical ar­
tifacts to scrapbooks, autographs or 
diaries. She collects, arranges, 
preserves and makes available for 
reference and research all the infor­
mation EMU has about its own 
history and development. 
''Archives is the history of the 
University and we go back to 1849. 
We collect anything to do with the 
University, the buildings or the 
faculty," she said. "We have files, 
old photographs, a complete set of 
yearbooks, class schedules, student 
directories, and Eastern Echoes 
since the first one was issued." 
Davis has worked in the Univer­
sity Library since 1965 and came to 
the Archives Department in 1978. 
She enjoys helping students find 
what they need about EMU's 
history. 
"I just kind of fell into library 
work, but I really do enjoy it," said 
Davis. "It's fun when someone 
comes in and says do you have 
anything on this and I start sear­
ching and digging for it." 
Archival materials do not leave 
the unsupervised area and browsing 
is not permitted due to the value 
and fragility of the materials. 
"It is a non-circulating collection, 
everything has to be used in-house. 
There are some things that we can 
photocopy, but if it's deteriorated 
we don't because of the damage to 
the materials," Davis said. "We do 
have classified files, so we do not 
permit people to walk in and start 
going through the files or shelves." 
Davis explains that the files are 
compiled by building as well as by 
person or subject. 
"If you came to my office and 
were �oing research on Goodison 
Hall, for instance, I would give you 
a file on that building and since 
Goodison Hall was named after 
Bertha Goodison, a faatlty 
member, I would give :rou that file, 
too," she said. 
Davis finds that many students 
don't realize the archives exist until 
they take a class which requires 
research on a topic involving 
EMU's history. 
"It is amazing how many people 
don't know about the Archives, but 
then it's not unusual for them to 
spend a lot of time here after they 
do (find out about therr.)," Davis 
said. "One of the installces in 
which a class would use it (Ar­
chives): We have a COIJ1>lete scrap­
book that was compiled through a 
newspaper clipping service and 
done for the public information ser­
vice here on the John Norman Col­
lins murders and trials. A student 
might need that for an English 
class. They've already r-..ad 
"Michigan Murders" bi:.t want to 
reinforce it with the newspaper ar­
ticles." 
Davis finds that the students of 
today are quite interested in EMU's 
history and will stop by to ask 
questions quite frequently. 
"It is interesting how different 
the students of today are because a 
student will walk in and say, 'I live 
in Sellers Hall and I want to know 
how it got that name or how old 
the building is,' so we tmce it," 
Davis said. "Then the s:udent will 
say that they're just interested and 
there is no particular reason for 
asking." 
Unlike most people, Davis enjoys 
getting calls or letters fnm people 
who are ready to put he: to work 
digging up information which will 
benefit the person and result in a 
historical find for the U lliversity. 
"Recently, someone cone to me 
and said one of their distant 
relatives had contributed money to 
the University in the 1800s when 
the school just started ar.d wanted 
to find something like a receipt to 
verify it," Davis said. "It took a 
while and a lot of digg'ing, but we 
did it and it was a lot of fun." 
Unfortunately, Davis finds that 
she can't help everyone with what 
they're looking for and it can 
sometimes be very disappointing, 
but she keeps trying and hopes for 
success. 
''A request came through regar­
ding a man who had lived, mar­
ried, and died in Ypsilanti. He was 
in Lincoln's honorguard," she said. 
"So far we haven't been able to 
help the person, but those are the 
kinds of calls that stimulate me into 
constantly digging." 
Davis also finds excitement and 
satisfaction when she just stumbles 
across information useful to the 
archives. 
"I went upstate (to Petosky) and 
was reading a local paper when I 
came across an article on Andrew 
Blackbird, who is a very famous 
Indian in that area. He lived in 
Petosky and went to school here in 
the 1800s," Davis said. "People 
have done extensive research on 
him in the past and it was exciting 
to be able to take the article back 
with me and add it to his file." 
Davis not only enjoys history and 
reading, but she likes to spend time 
weaving baskets as a hobby and 
often attends the many functions 
her local church puts together. 
"I weave baskets for fun, it is 
something I really enjoy," Davis 
said. "My husband and I are also 
members of the Methodist church 
downtown and that is kind of fun 
because we are now celebrating 
because the building is 100 years 
old, and of course that is right up 
my alley, looking up things about 
that building in old newspapers." 
Davis feels that EMU has had an 
interesting history, and could be 
considered a "remarkable" institu­
tion because of its rapid growth 
since 1956. 
"The rapid growth of this 
University is remarkable. In 1956 
we were a college and in 1959 we 
became a university and that is 
fast," she said. 
Davis has maintained the archives 
EMU pl,oCo by Jemdfer Fahey 
University archivist Maria Davis, a library assistant, uses a com­
bination of detective work and good old fashioned persistence to 
find Just about anything the University bas about Its own history, 
from artifacts to scnpboob, autographs or diaries. 
by herself since 1980 and feels that 
she does a good job because she is 
aware of community as well as 
University news and individuals. 
"We are all replaceable in our 
jobs, but I think it would be dif­
ficult for someone to come in and 
try to find everything," she said. 
Davis recalls that the best ques­
tion she has heard in all her years 
is one she hears all the time, people 
wanted a "nutshell" history of 
-EMU. 
"I think the best question I get is 
a student saying, 'Tell me the 
history of the University,' " she 
said. "When I hand them a huge 
box to get started with, the look on 
their face says it all. Still, anyone 
doing research on the University 
can be helped in the archives." 
Three new academic department heads are appointed 
The EMU Board of Regents ap­
. proved the appointments of three 
new academic department heads at 
its special meeting June 25. 
Dr. Margot I. Dwey, director of 
the University Honors Program and 
associate professor of history at the 
University of Toledo, was appointed 
head of the History and Philosophy 
Department; Dr. James D. Riley, 
associate dean in the College of 
Education at Northeastern State 
University in Tuhlequah, Okla. ,  
was appointed head af the Depart­
ment of Teacher Education; and 
Dr. Douglas Y. Shapiro, professor 
of marine sciences at the University 
of Puerto Rico, was appointed head 
of the Biology Depanment. 
Duley replaces Dr. Ira Wheatley 
who is retiring. 
She had worked at U-T since 
1989 after serving as director of the 
Women's Studies Program and as­
sociate professor of hi�tory and 
women's studies at Denison Univer­
sity for five years. Prior to that, 
Duley was associate director of the 
honors program at the University of 
Michigan from 1979 to 1984, direc­
tor of the U-M's law quadrangle in 
1978-79 and director of the Pilot 
Program thereL a living-learning 
center through the College of 
Literature, Science and the Arts, 
from 1975 to 1978. She was an in­
structor in history and politics at 
Hiram College in Oh� in 1973-75 
and at St. Andrew's Presbyterian 
College in North Carolina in 
1970-71. 
Dulcy's teaching specialties are 
women's history, the 19th and 20th 
century women's movem-!nts, 
modem South Asian History, 
Modem British History, Asian 
civilizations, British im�rial 
history and imperialism. 
She holds a bachelor's degree 
from Memorial University of New­
foundland earned in 1966, a 
master's degree from Duke Univer­
sity earned in 1968 and a 1977 doc­
torate from the University of Lon­
don's School of Oriental and 
African Studies. 
Dulcy's fellowships ha..-e included 
a Duke University Graduate 
Fellowship (1966-67); Lord Rother­
more Foundation Fellowsbip 
(1967-70); Canada CouncJ Doctoral 
Fellowship (1971-72); Denison 
University Research Foulldation 
grants in 1985 and 1986; Historical 
Research Grant, NewfoUAd.land 
Provincial Advisory Council on the 
Status of Women (1988); and a 
Robert C. Good Faculty Research 
Fellowship at Denison University in 
1989. 
She has several publications and 
presentations and currenLy serves 
as a manuscript reader fer the State 
University of New York Press and 
a manuscript reader and Book 
Reviewer for Signs. 
Dulcy's memberships include the 
American and Canadian Historical 
Associations, Canadian Committee 
on Women's History, Canadian and 
National Women's Studies Associa­
tions, Committee on Sou1h Asian 
Women, Berkshire Confe:ence on 
Women's History and the National 
Collegiate Honors Council. 
Her appointment is effective Aug. 
16. 
Riley replaces Dr. Jeanne Pietig 
who returned to teaching. 
Riley holds a bachelor's and two 
master's degrees from Oakland 
University and earned his doctorate 
in reading education from Syracuse 
University. 
Before becoming associate dean 
at Northeastern State in 1989, Riley 
served on the faculty at the Univer­
sity of Montana for 12 years, where 
he achieved the rank of full pro­
fessor. While at the University of 
Montana, he served as coordinator 
of reading education for seven 
years, was director of its summer 
reading cooperative for five years 
and served as chair of the master's 
degree and education specialist 
degree programs in education. In 
addition, he was chair of the 
University of Montana's Academic 
Standards and Curriculum Review 
Committee in 1987-88 and spent 
one year, 1981, as a visiting pro­
fessor at the University of 
Delaware. 
He was a classroom teacher from 
1969 to 1972 and served as instruc­
tor at the University of North 
Carolina at Greensboro for one 
year. 
Since 1989, Riley has served as 
director of Northeastern State's 
Center of Ex:cellence in Teaching, 
Leaming and Counseling within the 
College of Education. He directed 
and co-founded that university's 
College of Education School Part-
nership Program. He was chair of 
NSU's National Council for Ac­
creditation of Teacher Education 
Steering Committee in 1989-91 and 
was serving as a member of NSU's 
North Central Association Evalua­
tion Committee when offered a 
position at EMU. 
He was awarded a West Founda­
tion Distinguished Professorship at 
Midwestern State University in 
Texas in 1989. 
Riley holds numerous profes­
sional and civic affiliations, has an 
esteemed record of service at both 
NSU and the University of Mon­
tana and is the author/co-author of 
numerous articles. He is co-editor 
of "Education '90," produced by 
Phi Delta Kappa and NSU's Center 
for Excellence in Teaching, Leam­
ing and Counseling; is contributor 
to two monographs published by 
the Association of Teacher Edu­
cators in 1990; and is co-editor of 
"Research in Reading and Content 
Areas-Fourth Report." 
His appointment is effective July 1. 
Shapiro replaces Dr. William E. 
Fennel who retired. 
Shapiro joined the University of 
Puerto Rico as an assistant pro­
fessor in 1977, was promoted to 
associate professor in 1981 and to 
full professor in 1987. He was a 
visiting lecturer in pharmacology at 
Catholic University Medical School 
in Puerto Rico in 1978-81 and a 
fellow at the Wisconsin Regional 
Primate Research Center at the 
University of Wisconsin-Madison in 
1977. 
A medical doctor, Shapiro also 
worked as a clinical assistant in 
psychiatry at the West Suffolk 
Hospital in Suffolk, England, in 
1973-75, operated a private practice 
in Washington, D.C., in 1971-72, 
was a research associate at the Na­
tional Institute of Neurological 
Diseases and Strokes in Maryland 
in 1969-71 and served his medical 
internship at New York Hospital­
Comell Medical Center in New 
York City in 1968-69. 
Shapiro holds a bachelor's degree 
in biology from Harvard University, 
earned in 1964, a 1968 medical 
degree from Case Western Reserve 
University and a 1977 doctorate in 
animal behavior from Cambridge 
University in England. 
His academic honors include a 
1960 Detur Award for academic ex­
cellence from Harvard; a Gonville 
Research Studentship to Gonville 
and Caius College in England in 
1973; the H.E. Durham Fund 
Award from King's College in 1973; 
and a John Simon Guggenheim 
Memorial Fellowship in 1987-88. 
His current research area involves 
the reproductive strategies, sex 
change and group living in fishes 
and he is collaborating with col­
leagues at the University of 
Washington, University of Ten­
nessee, Cornell University, Tuikyo 
University in Japan, the California 
Academy of Sciences and Padova 
University. 
Shapiro has served or currently 
serves as a manuscript reviewer for 
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Budget 
Continued from page 1 
tions, the overall increase in the 
faculty budget will be $1.52 million 
or 3.9 percent. 
As a result of all personal ser­
vices actions, the total compensa­
tion cost is 76.5 percent of EMU's 
total operating budget, compared to 
75.5 percent of the total in 1991-92. 
Of the $6.9 million in above-base 
proposals for program improvement 
presented earlier this year for fun­
ding consideration, eight, totaling 
$861,926, will be funded in 
1992-93. Of these, four proposals 
representing 72 percent of the pro­
gram improvement budget ($618,583) 
address academic program needs. 
They arc: suppon for NCATE ac­
creditation, increased funds for 
library acquisitions, NOI'IS library 
infonnation system maintenance and 
suppon for EMU's developmental 
education program. Also funded 
arc the enhancement of the co­
gcncration facility ($168,000), sup­
pon for two student equity pro­
grams ($55,343) and suppon for 
National Public Radio programming 
for WEMU-FM ($20,000). 
The new budget also incorporates 
a $200,000 increase to the Universi­
ty's services, supplies and materials 
budget, to be distributed within 
divisions by the vice presidents; 
$593,532 more for scholarships and 
financial aid; $140,800 to fund 27 
additional graduate assistantships; 
and an increase of $72,520 to cover 
the graduate assistant stipend in­
crease. 
Revenues to suppon the budget 
assume a $64.7 million state appro­
priation and a fall enrollment de­
cline of 2.4 percent, to 25,255 stu­
dents, producing 560,040 credit 
hours. They also incorporate tuition 
increases, averaging 9.1 percent for 
resident undergraduates. 
FOCUS FMU is published biweekly 
during the spring and summer 
semesters for faculty and staff at 
Eastern Michigan University. The 
deadline to submit copy for con­
sideration is S p.m. Tuesdays for the 
following week's issue. Please send 
submissions to: Editor, Rx:us EMU, 
Office of Public Information. 
Kathleen D. 'llnney, assistant vice 
president, Executive Division 
Susan Bairley, acting director, 
Public Information 
Debra McLean �erald, FOCUS 
EMU editor 
Dick Schwane, photographer 
11ffany Anteau, student writer 
HP Patterson, phototypcscttcr 
Events 
FOCUS EMU 
Openings ___ _ 
To be considered for vacant positions, all Promotional Openings Application 
Forms MUST BE SUBMITIED directly to the Employment/Affirmative 
Action Office and received no later than 5 p.m. on the expiration date. 
Note: Incomplete forms will not be accepted. 
The Employment/Affirmative Action Office announces the following vacan­
cies. The expiration date for applying for these positions is Monday, July 
13, 1992. Detailed Job descriptions may be reviewed in Room 310 King 
Hall. Posting Boards across campus also highlight necessary and desired 
qualifications. Locations of these boards arc main traffic areas in: King 
Hall, McKenny Union, Roosevelt Hall, Business and Finance Building, 
Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark Jefferson, 
Hoyt Meeting Center, Dining Commons I, University Library, and the 
Owen College of Business. 
Vacancy information may also be obtained by calling our 24-hour Jobs 
Line at 487-2462. Employment/Affirmative office hours arc Monday-Friday 
9 a.m. to 4:50 p.m. 
PRO�IONAL/TECIINICAL 
(Minimum Bi-Weekly Salary) 
PTAA9211 - PT-07 - $915.40 - Teacher/Placement Specialist, Mathematics 
ATlll..ETIC/COACIDNG 
(Minimum Bi-Weekly Salary) 
ACEX9211 - AC-11 - $594.13 - Assistant Softball Coach, Athletics 
CLERICAL/SECRETARIAL 
(Minimum Bi-Weekly Salary) 
CSBF9222 - CS-04 - $562.44 - Data Entry Clerk Il, Parking and Paving 
(Repost) 
�e pay rates stated above reflect the probationary rate for a newly hired 
EMU employee. Current bargaining unit members will be paid according 
to pay rates specified by the current UAW 1975 and AFSCME contracts. 
An Affirmative Actlon/F.qual Opportunity Employer 
Department heads 
Continued from page 3 
Science, Animal Behavior, General 
and Comparative Endocrinology, 
Copeia, Evolution, Canadian Jour­
nal of Zoology, Environmental 
Biology of Fishes, Journal of Ex­
perimental Marine Biology and 
Ecology, Journal of Experimental 
Zoology, Journal of Comparative 
Psychology, Bulletin of Marine 
Science and Quarterly Review of 
Biology. 
He also currently is translating 
from Japanese (with two graduate 
students) and co-editing a book on 
sex change in fishes, to be pub­
lished by Academic Press. 
Shapiro has numerous publica­
tions, has led seminars and given 
invited talks throughout the country 
and has won several research grants 
and other forms of research sup­
pon. 
His appointment is effective Aug. 16. 
As department heads, they will 
administer and direct the develop­
mental, personnel, financial and 
operational activities of their 
respective department. 
Tuition 
Continued from page 1 
for spring and summer. 
Although tuition rates for 
1992-93 have not been established 
yet at Michigan's other state univer­
sities, an estimate of full-year­
equated rates ranks EMU's lower­
levcl undergraduate rate as 13th out 
of the 15 universities. 
Research���� 
International Education and Cultural Activities 
The Office of Citizens Exchanges of the U.S. Information Agency has 
announced a discretionary grant program to increase U.S. private sector 
commiunent to and involvement in international exchanges. 
The deadline for submitting applications is Aug. 28, 1992. Exchanges 
will begin between Jan. I, 1993, and June 30, 1993. For funher informa­
tion, contact the Office of Research Development at 7-3090. 
How Small Businesses Learn 
The U.S. Small Business Administration has issued a Request For Pro­
posal for studies to identify specific types of primary sources of informa­
tion that owners/managers of small firms use to illuminate and resolve 
specific operational and strategic business problems. The study shall make 
allowances for firm size and industry differences. 
Proposals arc due July 22, 1992. Contact the Office of Research 
Development at 7-3090 to request copies of the RFP. 
Safety Education and Training Grants 
The Michigan Department of Labor is soliciting grant proposals for 
safety education and training programs that address the following objec­
tives: (I) increase the number of employers and employees receiving oc­
cupational safety and health education training and prevention services; (2) 
increase the number of small establishments receiving occupational safety 
and health education training and prevention services; (3) encourage the 
development of strategies different from those being provided by the 
Michigan Safety Education Training Division for providing occupational 
safety and health education training and prevention services; (4) encourage 
alternative providers of occupational safety and health education training 
and prevention services for employees and small establishments; (5) 
evaluate the effectiveness of the alternative strategics of providers of occupa­
tional safety and health education training and prevention services; and (6) 
encourage research which addresses means of eliminating or reducing large 
quantities of specific types of serious injuries. 
Proposals arc due July 15, 1992. For funher information and application 
forms, contact the Office of Research Development at 7-3090. 
Short-Torm International Travel Grants 
The International Research and Exchange Board is seeking applications 
for three types of shon-term travel grants for scholars: U.S. scholars 
traveling to Eastern Europe, the Baltics, the former Soviet Union or 
Mongolia; for collaborative work in the U.S. with foreign colleagues; or 
U.S. scholars inviting colleagues from those areas to American campuses 
for collaborative work. 
Proposals will be accepted Oct. I, 1992 and Feb. I, 1993. For funher 
information, contact the Office of Research Development at 7-3090. 
Continued from page 1 
Under the terms of the five-year 
contract, Stanton and Associates 
will pay for its own utilities and 
pay a proponional share for trash 
removal and for furnishing and 
maintaining the common eating 
area. It will offer a standard Wen­
dy's menu without the Super Salad 
Bar. 
The contract offers a five-year re­
newal option and guarantees the 
University an annual rent of 
$25,000 or 7 percent of gross sales, 
whichever is greater. 
Salem Furrha, doing business as 
Club Cappuccino, was the success­
ful bidder from the University's 
solicitation of proposals from 
several coffee house operators. 
Furrha has been operating Club 
Cappuccino successfully in a tem­
porary McKenny Union location for 
the last year. 
Under the terms of the five-year 
contract, Furrha will remodel his 
retail area to University specifica­
tions, remaining in a location on 
the east side of McKenny Union's 
main floor. He also will pay a pro­
ponional share of utilities, trash 
removal and maintenance for the 
common eating area. The menu 
will consist of cappuccino and es­
presso coffees and some yogun and 
bakery items. 
The contract offers a five-year re­
newal option and guarantees the 
University a monthly rent of $1,000 
or 10 percent of gross sales, which­
ever is greater, from September 
through April; and 10 percent of 
gross sales in May through August. 
Both contracts arc effective Sept. 
1, 1992, and both businesses arc 
expected to open (Furrha in his 
permanent location) at the start of 
the 1992 fall semester. 
W 
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eek __________________________ ___ 
Friday 10 
WORKSHOP - The Benefits Office will hold an orientation workshop for new EMU 
employees, 205 Welch Hall, 8:30 a.m. 
Sunday 12 
\OLLEYBALL CAMP - EMU will host the first session of its summer volleyball camp for 
sixth through 12th grade girls today through July 16. The $200 fee includes room and board, 
a camp t-shin, videos and other cntenainmcnt, swimming and athletic training. Call 7-0291 
for more information, Bowen Field House, all day 
SUMMER QUEST - EMU's seventh annual Summer Quest residential youth program will 
be held today through Saturday, July 27. Summer Quest '92 is a two-week residential program 
for students entering grades 8 through 12 designed to prepare them for college life while pro­
viding in-depth experience in an area of study that interests them. The cost is $650 per stu­
dent, which includes room and board. For more information, call Lynn Proeglcr at 7-0902, 
All campus, all day 
Monday 13 
SPOKI'S CAMP - The final two-week session of EMU's Summer Sports Camp for children 
ages 9 to 14 will be held today through July 24 at the Olds Student Recreation Center. For 
fees and registration information, call Jack Moffett or Tina Ford at 7-1338, Olds Student 
Recreation Center, 8 a.m. - 5 p.m. 
LtuLDREN'S CAMP - The third two-week session of the Children's Institute "Flights of 
Imagination" day camp for children in kindergarten through fifth grade will bejin today. For 
fees and information on enrolling in future sessions, which run through Aug. 21, call Lorraine 
Paffenroth at 7-1126, Children's Institute, 9 a.m. - 4 p.m. 
Saturday 18 
BOARD RETREAT - The EMU Board of Regents will hold a working retreat today. Call 
7-2211 for more information, EMU Corporate Education Center, 1275 Huron St., Ypsilanti, 
time to be announced 
Sunday 19 
\OLLEYBALL CAMP - EMU will host the second session of its summer volleyball camp 
for sixth through 12th grade girls today through July 23. The $200 fee includes room and 
board, a camp t-shin, videos and other entenainment, swimming and athletic training. Call 
7-0291 for more information, Bowen Field House, all day 
Monday 20 
CHEERLEADING CAMP - EMU will host a cheerleading camp today through Thursday, 
July 23. Open to all high school, junior high and middle school cheerleaders, instruction will 
be provided by the Universal Cheerleaders Association. The cost for overnight campers is 
$152 and the cost for commuters is $88. For more information or to register, call UCA at 
1-800-238-0286, Bowen Field House, all day 
